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The future belongs to  
the talents of today!

Time for Talent!

—  �Kick-off and as-is assessment: Where do I stand? 
—  �So, what actually is personality?
—  �My different roles
—  �Discover and leverage my strengths
—  �Tool: peer consulting 
—  �Looking ahead: Where do I want to go? 

Content

A multi-part development program combining virtual  
and in-person components.

Format

Young professionals, emerging talent, career starters, rising  
stars – the list is endless!

Who It’s For

Develop Your Personality

Standard? Best not. Discover and 
leverage your strengths.  
We believe strongly that the sooner you recognize 
your needs, talents and strengths, and focus on your 
professional and personal development, the more 
you, your colleagues and your organization will 
benefit. Understanding and leading yourself is not 
only essential for future leadership roles, but also 
provides clarity, tenacity and direction in all areas  
of your life.

The program and content can be tailored to your requirements.  
We generally recommend a combination of one virtual half-day kick-off 
session, two in-person workshop days, and a closing virtual half-day 
session.

Information on organization and program:

Why
In many organizations, training budgets are allocated 
primarily to professionals and leaders. But reflecting on 
yourself, your goals and your strengths doesn’t just  
become important the moment you take on a leadership 
role. In fact, if you wait until you reach this point, you’re 
already way too late.

Anyquestions?Drop usa line!
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In the early stages of our careers, our focus is often on 
positioning ourselves within the corporate environment 
and learning the role and responsibilities that we take on. 
In doing so, we ask ourselves: In which direction do I want 
to develop? What will I focus on professionally in the 

future? What is right for me? What are my core competen- 
cies? Who am I career-wise? We need to find the answers 
to these questions, free from outside expectations and 
traditional career paths!

The Concept


